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3. Adults change sector and receive a pay rise
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• Recent RF report (“Can training help workers change their stripes?”) analyses longitudinal 

data from Understanding Society (2012-2018) 

• Analyses the relationship between 3 labour market outcomes (returning to work, changing 
industry and changing industry with a pay rise) and five broad forms of education and 
training:

1. Any training or education (outside of full-time study;

2. Longer-than-median training: a course or programme with a total duration exceeding the sample median, which is 24 
hours;

3. Training that resulted in a qualification: training resulting in a qualification;

4. Longer-than-median training with a qualification: training programme meeting both of the two above criteria; and,

5. Full-time education: periods in full-time education since respondents’ last interview.



But can education and training achieve this? And if yes, which 
groups of adults benefit most? 
• We control for several personal characteristics, including: 

• Age; 

• Gender; 

• Qualifications; 

• Number of children; and ,

• Region

• We also control for work-related characteristics, relating to a person’s previous role including: 

• Occupation; 

• Industry; and,

• Number of weekly hours worked



We split our results for 12 different groups:
• All 25-59-year-olds (our main group); 

• Graduates (Bachelor’s degree and higher)

• Mid-level qualifications (A levels/Highers/Sub-degree HE courses)

• Lower-level qualifications (Level 2 and below)

• Younger (25-44) non-graduate men

• Younger (25-44) non-graduate women

• Older (45-59) non-graduate men

• Older (45-59) non-graduate women

• Younger (25-44) graduate men

• Younger (25-44) graduate women

• Older (45-59) graduate men

• Older (45-59) graduate women



But before we discuss the relationship between studying, training 
and returning to work/changing industry, it’s worth remembering 

that… 





Results part 1: Education and training as a means to return to the 
workplace

Logistic regressions test for the effect of education and training have upon the odds of a 
person returning to stable employment (i.e. staying in work for minimum of 2 years), 

within 2 years of moving out of work.







Results part 2: Education and training as a means to change 
industry

Logistic regressions test for the effects of education and training taken two years ago 
have upon the odds of a person changing sector – saying nothing of whether that sector 

change yielded a pay rise. 







Results part 3: Education and training as a means to change 
industry and attain a pay boost

Logistic regressions test for the effects of education and training taken two years ago 
have upon the odds of a person changing sector  and having monthly pay that is at least 

10 per cent larger in real terms than it was three years ago.
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• Education and training as one way to tackle the high levels of unemployment that we 
are likely to be facing, but it needs to be substantial, and will be even harder where 
labour-intensive sectors are hardest hit. 

• Training for reallocation is harder: in the short-to-medium term, they should 
consider policies that would help adults change career by adopting more sector-
focused job creation initiatives that have training built into them.

• In the medium-to-longer term: better policy to encourage adult education, ranging 
from credit accumulation to living cost support for both PT&FT FE study (e.g. 
equivalent to maintenance loans in England).



Adult retraining and employment outcomes


